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Legal Protection of Workers Against Unfair Dismissal
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ABSTRACT

This study is concerned with the legal protection of workers against unfair dismissal and redundancy
under the Jordanian labour law. Its main issue is how to achieve the appropriate legal protection that
improves job security and does not affect the human resources management negatively. The study starts by
discussing the scope of the employer’s authority in redundancy in cases of unforeseeable economic or
technical circumstances. It also deals with the procedures and remedies, i.e. damages and re-employment, of
redundancy. Moreover, the legal criterion, under which the fairness of dismissal decisions is examined, takes
a considerable part of this study. It analyzes thoroughly the recent decisions of the Jordanian Supreme Court,
regarding this criterion and discusses the necessity of adopting the principle of gradual punishment, under
which dismissal must be the last solution. The last part of this research deals with the advantages and
disadvantages of the high level of job security. This study submits that certain labour law rules should be
modified and recommends that the Supreme Court should review its approach towards the criterion of unfair
dismissal.
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